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trust you like the new look PsyTalk. The

electronic format allows us to publish a fresh,

versatile, contemporary design newsletter
in full colour. Talking about a ‘new look’ have
you visited our re-designed website, tried
the improved online access for membership
application or renewal of membership? Much
still has to be done and you should see these
changes in the next few months. In order to
provide an efficient and personal service we
require your latest details and information. If
you update your details before the end of March
you stand the chance of winning a flash drive
(see page 9 for details).

I have been meeting with members
and colleagues and will continue doing so over
the next few months. Thus far I have found
these talks very encouraging and fruitful.
There is a wonderful sense of openness and
enthusiasm expressed in support of PsySSA
and our activities. However, some negative
perceptions of the Society have also been
voiced and these are being consultatively
addressed. Some excellent ideas have been put
forward which we will implement. On a brighter
note, there is a growing interest in our annual
conference and much eagerness to participate.

A weekend interaction with the
International Society of Behavioural Medicine
(ISBM), held in February and led by Dr Cooper,
was a great success. The interaction resulted
in calls for the establishment of a South African
Chapter of the ISBM called the South African
Association for Behavioural Health (SAABH).

A draft constitution has been penned in
response to this call. If anyone is interested in
participating in its refinement and finalisation,
please get in touch with the office for more
details.

Prof Kobus Maree has been
appointed the new editor of our Journal. We
are honoured to have him head this publication
and wish him well. If you would like to know
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more about our new editor please consult his
profile presented on page 4. A very successful
workshop on ‘Clinical Practice in Brain-
Behaviour Relationships’ was conducted by Prof
Frank Wood, Emeritus Professor, Wake Forest
University, South Carolina, USA and Honorary
Professor, Department of Behavioural Medicine,
Nelson R Mandela School of Medicine, UKZN

in March. If you missed the workshop and
would like a copy of his presentation you can
download it off our website. Several high-
quality workshops are planned for the coming
PsySSA 2008 Congress. Details of these will be
announced soon.

There has been much concern
expressed by psychologists in the Public Service
regarding salary scale levels and the phasing
out of scarce skills allowances as a result of the
Occupation Specific Dispensation (OSD) system
being phased in. PsySSA will be investigating
these new proposals and will ensure that we
have suitable representatives at the collective
bargaining processes and Public Service
Commission. Those psychologists in the public
service who would like to participate in these
processes should get in touch with our office.

Enjoy the new look newsletter and
let us know what you think about it. Your
comments and suggestions are welcome.

Regards

President

WWW.psyssa.com
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ANTIDEPRESSANTS

UNDER SCRUTINY

Overview suggests suppression of negative data has distorted view of drugs.

ccording to a review of unpublished data

recently published in The New England

Journal of Medicine and submitted to
the Food and Drug Administration (FDA), the
efficacy of a dozen popular antidepressants has
been exaggerated by selective publication of
favorable results.

As a result, medical professionals
and consumers are getting a distorted picture
of the efficacy of antidepressants like Wyeth'’s
Effexor and Pfizer Inc.’s Zoloft. Both companies
said they had committed to disclose all study
results, although not necessarily in medi-
cal journals. GlaxoSmithKline PLC, maker of
Wellbutrin and Paxil, insisted that it has posted
the results of more than 3,000 trials involving
82 medications on its Web site, and also has
filed information on 1,060 continuing trials at a
federal government Web site.

Schering-Plough Corp., whose Orga-
non Corp. unit markets Remeron, and Eli Lilly
& Co., which makes Prozac, claimed that their
study results were published as part of larger
medical articles that combined data. However,
The New England Journal study counted a
clinical trial as published only if it was the sole
subject of an article.

Because pharmaceutical companies
are under no obligation to publish the studies
they sponsor nor are the researchers they hire
to do the work, the researchers that undertook
the overview were able to identify unpublished
studies by obtaining and comparing documents
filed by the companies with the FDA against
databases of medical publications.

The overview showed that of the 74
studies reviewed, all but one of the 38 positive
studies were published, The other 36 studies
were found to have negative or questionable
results by the FDA. Most of those studies -- 22
out of 36 -- weren't published, the research-
ers found. Of the 14 that were published, the

researchers said at least 11 of those
studies mischaracterized the results and
presented a negative study as positive.

The suppression of negative
results is neither new nor confined to
psychopharmacology. The tobacco indus-
try was accused of sitting on research
that proved nicotine was addictive for
years. However, The issue has come up
before with antidepressants: In 2004,
the New York state attorney general sued
GlaxoSmithKline for alleged fraud, saying
it suppressed studies showing that the
antidepressant Paxil was no better than a
placebo in treating depression in children.
Glaxo denied the charge and eventually
settled with the attorney general.

Some medical journals have
attempted to make it more difficult to
conceal negative study findings requiring
that clinical trials be publicly disclosed at
the outset in all submissions that were to
be considered for publication later. How-
ever, this system can be circumvented
because manufacturers often run explora-
tory studies without registering them and
can selectively disclose favorable results.

Perhaps the most interesting
finding is that failing to publish negative
results inflated the reported effectiveness
of all 12 of the antidepressants studied,
which were approved between 1987 and
2004. Specifically, the average effect size of the
antidepressant Zoloft rose 64% by the failure
to publish negative or questionable data on the

adapted article write to David Armstrong at
david.armstrong@wsj.com and Keith J. Win-
stein at keith.winstein@wsj.com

drug. Adapted from Armstrong, D., &

Findings like those above clearly
demonstrate that mental health practitioners
and general consumers cannot unquestionably
rely on the published data of pharmaceutical
companies in judging overall drug efficacy.

For further discussion on the above

Winstein, K. (2008, January 18). Antide-
pressants under scrutiny over efficacy:
Sweeping overview suggests suppression
of negative data has distorted view of
drugs. The Wall Street Journal, p. D1
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@ @ Divisional Updates

DIVISION

FOR RESEARCH AND METHODOLOGY (DRM)

he DRM welcomes Dave Nunez from the
University of Cape Town and Mike Quayle
from the University of KwaZulu-Natal onto
its executive committee. These two members
were nominated onto the committee at the
end of 2007 to ensure some continuity to the
division’s functioning as a generally new execu-

tive committee will be nominated at the end of
2008. The DRM's plans for 2008 are to have a
blog site for research related queries and issues
up and operational within a few months, as well
as to host continuing professional development
(CPD) accredited workshops and discussions

on ethics for research in psychology, teaching

in the discipline of psychology and quantitative
research methods.

DRM members, we look forward to
your support and participation.

Kate Cockcroft
Chair

DIVISION OF

EDUCATIONAL PSYCHOLOGY

he Executive of the Division, together

with the Executive of the Task Team for

Educational Psychology were engaged in
intense correspondence with the Professional
Board for Psychology’s Education Committee,
the Health Professions Council’s Registrar,
the President of PsySSA and Wits University.
We hereby give you a summary of what the
correspondence entailed and a summary of the
responses we received.

As it is our mandate as
representatives of Educational Psychologists
organised under PsySSA and the Task Team
we always strive to ensure that the interests
of Educational Psychologists are protected.
Therefore we engaged the Board (as per the
two-year agenda set by the Division’s members
at the AGM in Durban last year), PsySSA
President and Wits University.

The issues we raised with the Board
were twofold: Firstly, we decried the practice
by some medical aid schemes who refuse
to reimburse Educational Psychologists for
services rendered due to the schemes’ peculiar
interpretation of what constitutes our scope of
practice, and secondly, we decried the stoppage
of referrals to Educational Psychologists by
some referral agencies.

The chairperson of the Education
Committee, Prof Gertie Pretorius, was most
gracious in acknowledging our letter and tabling
it at a meeting of the Education Committee
in November 2007. Since we experienced
problems in obtaining minutes of the said
meeting, we immediately complained to the
Registrar of the Health Professions Council
of South Africa, Adv. Boyce Mkhize, and only
then did we receive a version of the minutes
of the November 2007 meeting. The outcomes
stipulated in these minutes were, however,

inconsistent with a) the outcomes that we
believed we had achieved during our year-
long discussion with Board representatives,
and b) Prof Pretorius’ version of what had
transpired during the meeting. We immediately
corresponded further with Prof Pretorius

who indicated that the correspondence sent
to us was not in keeping with the tone of

the November meeting. She brought these
inconsistencies to the attention of the person
responsible for Board minutes and promised
that she would see to it that the correct Scope
(negotiated between ourselves and Board
representatives) be minuted during their
meeting on 8 February 2008. At this stage
we do not yet have a straight response to our
two issues. What we can confirm to members
is that the amicable scope of practice agreed
upon was sent to the Health Minister for
promulgation in 2008.

We have not been provided a time-
line that indicates how processes will unfold
until the current restrictive scope of practice as
contained in Form 224 is replaced. Members
will be informed as soon as we have definitive
word on that. The President of PsySSA, Prof
Basil Pillay, was approached with a specific
request for the PsySSA executive to play a
‘trade union’ role by liaising with the Board
for Health Funders, a specific medical aid and
a specific referral agency. This liaison must
advance the cause of Educational Psychologists.
Prof Pillay sent an e-mail to indicate that on
23 January the PsySSA executive would have
met to discuss our request. We have not yet
received any feedback. True to our vigilant
nature the Division did contact Prof Pillay to
request this. The PsySSA executive could not
meet on the date due to prior commitments.
As soon as we get feedback members will be

informed about decisions taken by the PsySSA
Executive in this regard.

Last, but not least, word
reached us about a very exciting doctoral
programme proposed by Wits University.
The programme will run on article writing
as a doctoral publishing model tailored for
practising psychologists and will start in
2009. The downside to all this is that in its
proposal Wits pitched the programme at
counselling and clinical psychologists thus
leaving out Educational Psychologists as
candidates. Correspondence with Prof Gavin
Ivey ensued. The result is that Prof Ivey
will, after promulgation of our new scope,
have no problem considering Educational
Psychologists for the programme. He wrote
the initial proposal in line with the Form 224
interpretation of scopes of practice.

The importance of the eventual
acceptance of a new practice framework cannot
be underestimated. At least it will mean
smoother relations with medical aid schemes
and referral agencies for our colleagues in
private practice. Also, it will open doors to
higher learning. Be assured that the Division
and Task Team will continue to fight for the
interests of Educational Psychologists.

Chair: Willy Nel
Vice-Chair: Salochani Govender
Secretary-Treasurer: Jay Naidoo
Representatives:

Tiaan Kirsten (Northwest)
Elsee le Roux (Gauteng)
Khumsila Naidoo (KZN)

Lindokuhle Makhonza
Nadeen Moolla
Estelle Swart
Sekhela Swana
Violet Mathye

(Mpumalanga)

(Western Cape)
(Western Cape)
(Eastern Cape)
(Limpopo)

SOUTH AFRICAN SOCIETY

OF CLIN

r Kevin Fourie and Dr Ian Opperman

presented a four day training course

on ‘Advanced Integrative (Traditional)
Clinical Hypnosis (ICH), which ran from 15th
February to 18th February. The presenters
once again outdid themselves providing the
participants a wide array of expertise on new
and fascinating topics.

Dr. Simon Roos spoke on the
following subjects: Eclectic Hypnotherapy,
Facilitating Hypnotic Involvement, The Use of
Silence in Hypnotherapy - The Value of “Inner
Work”, The Use of Silence in Hypnotherapy
— The Value of “Inner Work”, Creative Self
Nurturing, Waking & Conversational Hypnosis,
Treating Personality Disorders with ICH,
Treating Post- Traumatic Stress Disorder with
ICH and Treating Psychotic conditions with ICH.

Dr. Karen van Niekerk spoke on
working with Co-Dependency & Substance
Abuse. Mr. Kevin Fourie spoke about
Experiential Analysis, Treating Depression
& Anxiety with ICH, Utilizing Archetypes in

Hypnotherapy, Psychoanalytic Theory & the
Utilization of Transference Reactions in ICH, A
New Paradigm in ICH: Practical Utilization of
Psychoanalytic Theory in Hypnosis, Utilizing
Transference Reactions in Hypnotherapy,
Utilizing Archetypes in Hypnotherapy and
Hypno-Salutogenesis.

Dr. Louise Olivier spoke engagingly
on Working with Sexual Disorders in ICH,
Advanced Therapeutic Techniques with Children,
Forensic Hypnosis and Advanced Work with
Children using ICH Forensic Hypnosis.

Dr. Kobus Scholtemeyer spoke about
Psych-Neuro-Immunology.

Dr. Ian Opperman spoke about
The Creation & Manifestation of Reality
through the Formation of Subconscious
Conclusion & Decisions. The final segment of
the workshop ended with Dr. Ian Opperman
and Mr. Kevin Fourie spoke on Transpersonal
Hypnotherapy: The conception experience and
transference reactions, working with guides,
guardian angels, ancestors & totems, Past

CAL HYPNOSIS (SASCH)

life regressions, Spirit detachment and Soul
Retrieval.

It was not all work and no play. We
indulged in scrumptious lunches and went back
to our many interesting topics. I'd like to thank
all the people that presented today for their
insightful valuable input.

The costs for SASCH training in 2008 are as
follows:

PsySSA & SASCH Members: R3 990-00
Non-Members: R4 400-00
Students & Interns: R2 900-00
SASCH Membership Fees: R 315-00

SASCH also plans to host another congress in
2008. Ensure you are on the SASCH database
to receive information regarding this and other
SASCH activities by filling out the form below
and returning it to the SASCH office as soon as
possible.

Dr M C (Ian) Opperman

WWW.psyssa.com
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® @ Branch Updates

FREE STATE B

motivate their members to take individual

responsibility for earning CPD points. Many
psychologists have already started forming
study groups that will be accredited at the
HPCSA. The Department of Psychology at the
University of the Free State is also offering CPD
opportunities. The contact person is Dr HS Van
den Berg (051-4013451). Many psychologists
also prefer to attend workshops in South-Africa
that foster their fields of interest.

The only concern is that study groups

find the road to accreditation unnecessarily
complicated. It also makes it difficult that

| he Free State Region decided in 2007 to

they have to wait for accreditation before an
activity can take place. CPD is built on trust
and most of the psychologists are eager to gain
more knowledge in their fields of interest. Why
make this difficult to administer? While medical
Doctors and psychiatrists sometimes have the
benefit of using meeting venues organised

by pharmaceutical companies, psychologists’
meetings often involve high costs. The branch
therefore requests that the HPCSA be more
accommodating in the process of accreditation
for study groups. The envisaged accreditation
process should be based on trust. Only then
can all parties be guaranteed that the quality of

study material and professional outcomes will
be of the requisite standard.
Dr Pieter du Plessis
PsySSA Free State

PsySSA KWAZULU-NATAL BRANCH MEETINGS 200

February 2008. Meetings are held on

the last Thursday of every month unless
otherwise indicated on the programme below.
Attendance at meetings is currently low and we
are hoping to attract more members at each
meeting. Non-members are welcome to attend
for a fee of R 30 for a maximum of 2 meetings.
They will be able to collect 1 CPD point for each
meeting attended. We currently have clini-
cal and counselling psychologists represented
amongst attendees and would like to encourage
psychologists from other categories to attend.
Some exciting topics are planned for the year
and will be announced on the PsySSA website
as speakers are confirmed. Recommendations
or requests for specific speakers or topics are
would be appreciated. The topic for our March

I he Durban Branch resumed activity in

meeting is “Variations in the presentation
and diagnosis of ADHD"” and the speaker is
Dr S Paruk, a specialist child Psychiatrist.

Thirusha Naidu
Durban regional co-ordinator

DATE TIME VENUE

29 February 16h30 to 17h30 Research Room G ward Psychiatry Unit. King George V Hospital
27 March 16h30 to 17h30 Research Room G ward Psychiatry Unit. King George V Hospital
24 April 16h30 to 17h30 Research Room G ward Psychiatry Unit. King George V Hospital
29 May 16h30 to 17h30 Research Room G ward Psychiatry Unit. King George V Hospital
26 June 16h30 to 17h30 Research Room G ward Psychiatry Unit. King George V Hospital
31 July 16h30 to 17h30 Research Room G ward Psychiatry Unit. King George V Hospital
21 August 16h30 to 17h30 Research Room G ward Psychiatry Unit. King George V Hospital
18 September 16h30 to 17h30 Research Room G ward Psychiatry Unit. King George V Hospital
30 October 16h30 to 17h30 Research Room G ward Psychiatry Unit. King George V Hospital
27 November 16h30 to 17h30 Research Room G ward Psychiatry Unit. King George V Hospital
11 December 16h30 to 17h30 Research Room G ward Psychiatry Unit. King George V Hospital

PROF KOBUS MAREE

® @ Private Practice Issues

SOUTH AFRICAN
JOURNAL

OF PSYCHOLOGY (SAJP)

rof Kobus Maree of the University of

Pretoria has been appointed editor of the

SAJP and has taken over editorship from
Prof Martin Terre Blanche (UNISA). A number
of possible changes are envisaged in the next
few years.

These include publishing the journal
electronically (id est., going online) as well as
in paper format, collaborating with the PsySSA
executive to expand the current editorial

board, obtaining listing from IBSS, taking steps
to improve the impact factor of the journal,
and supporting emerging young researchers,
especially female and black colleagues. As from
the beginning of February 2008, the new SAJP
e-mail address for all correspondence is kobus.
sajp@up.ac.za. Please submit all manuscripts
to this address only.

Prof Jacobus Maree

SAJP Editor

DO YOU HAVE ASOCIOPATHWO RKING FOR YOU

recently had a huge shock in my private

practice. A person I had employed for

many years, and that I trusted with my life,
defrauded me systematically and intentionally
over a period of three years, to the sum of
several hundred thousand of Rand. When I
sought commiseration from my colleagues
in the field, I was amazed by how many
psychologists, and other professionals in private
practice, had similar experiences. The question
beckons: Are psychologists, by nature, too
trusting?

In my experience, psychologists

are so busy with client/patient work, that
they spend very little or no time checking
their income, and expenses, and trust their
bookkeepers, accountants and admin staff to

do that. But what if this person is not invested
in your best interests, but looks at your income
with envy, and decides to defraud you?

Possible types of fraud includes
charging the medical aid twice, skimming
money from petty cash, creating false
expenses, etc. The ways are creative and
numerous. In my case, the person, who shall
remain anonymous, opened a credit card, and
would use the Speed point to fraudulently
refund the patient, except she put the “refunds”
into her own credit card account. In that
way the amounts were not deposited into
my account, so she left no paper trail. In a
colleague’s case, the bookkeeper put in double
claims to the medical aid, and when caught
bribed the psychologist. It appears that in most

of the cases the psychologists were unable to
get their money back from the culprits.
Remember, up to 4% of the
population is deemed to have anti-social
personality disorder. They are often charming,
supportive and excellent at their work. But,
they are stealing thousands off you, without
the slightest tinge of guilt. How do you look
someone in the eyes on a daily basis, if you are
stealing from them?
As a professional, you are earning
a great deal of money, opening yourself up to
envy from someone on an administrative salary.
So, be aware, you might have a wolf in sheep’s
clothing in your midst!
Dr MC (Ian) Opperman
Chair

four
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® o Public Service Issues

r Lorinda Bergh was nominated and

appointed by the Full Council of

PsySSA as Chairperson of the Standing
Committee on Public Service Issues for 2008.
This means that psychologists in the Public
Service have a representative on the Council
that will ensure that psychologists in the Public
Service’s unique issues are addressed.

Psychologists in the Public
Service have to cope with many conflicting
organizational issues. One of the main
issues affecting all psychologists in the Public
Service for a number of years has been
poor remuneration. This has led to many
psychologists leaving the Public Service for
private practice or abroad.

Government has taken notice and
is now in the process of implementing an
Agreement on Improvement in Salaries and
Other Conditions of Service for the financial
years 2007/08 to 2010/2011 (Resolution No
1 of 2007 of the Public Service Co-ordinating
Bargaining Council).

Relevant information about this Agreement is
as follows:

The main objectives of this Agreement:

1. To provide a basis for the annual general
salary adjustments for employees for the
financial years 2007/2008and 2008/2009.

e The annual salary adjustment on 1 July
2007 shall be 7.5% for the financial year
2007/2008

e The annual salary adjustment on 1 July
2008 shall be based on the projected CPI-X
for the period 1 April 2008 to 31 March
2009 plus 1%

e The annual salary adjustment for the
subsequent year or years shall be
determined through collective bargaining.

2. To introduce revised salary structures
per identified occupation that caters for career
pathing, pay progression, grade progression,
seniority, increased competencies and
performance with a view to attract and retain
professionals and other specialist.

e New salary scales will be negotiated and
implemented per identified occupation
to attract and retain professionals
and other specialists over the duration
of this Agreement (The Occupational
Specific Dispensation - OSD).

The principles of the revised occupation specific
salary structure entail the following:

e It will assist the Public Service in
addressing the current problems
experienced with regard to adequately
remunerating the diverse occupational
categories, which is currently done by
means of a single standardized structure

e The system will include:

e Unique salary structure per occupation

e Centrally determined grading structures
and broad job profiles

e Career pathing opportunities based on
competencies, experience and
performance, and

e Pay progression within the salary level

e The interval between notches (Packages
at MMS levels) in the revised remunerating
structures will provide for significant
increments between notches. Such
progression within a salary level will be
subject to approved levels of performance.

e The salaries of occupational categories
will, where applicable, be aligned to the
market with a view to enhancing the
employer’s ability to recruit and retain
employees. The system will also ensure
fair, equitable and competitive
remunerations structures for all categories
of employees.

e The revised salary structures will put
in place a proper career pathing model
per occupational category. Such a career
pathing model shuld be a forward looking
plan to systematically increase salaries
after pre-determined periods based
on specific criteria such as performance,
qualification, scope of work, experience.

e The remuneration structure will provide for
longer salary bands and substantial
overlaps between salary levels to facilitate
adequate salary progression for employees
who choose to remain in the production
levels instead of aspiring to move into
supervisory or specialist posts. This
will allow for professionals and specialists
to earn salaries equal to or higher
than that of managers, accommodating the
uniqueness of different professional/
specialist jobs through acknowledging
existing “job families” in the respective
specialist disciplines.

The implications of the new salary grading
system:

e Employee grades will be configured to the
appropriate salary ranges attached to the
posts subject thereto that they meet
the criteria in terms of the appointment
and progression requirements.

e Employees on personal salaries and scales
which are higher than the maxima of the
new salary scales will retain their salaries
as personal.

Progression and Promotion Measures
e Qualifying periods and criteria for pay

progression and grade progression will be
specifically indicated per identified
occupational category. It will provide for
accelerated progression to higher grades
for employees who consistently perform
above average and pay progression within

a salary grade

e Promotion to higher posts will be subject
to:

e The employee meeting the appointment
requirements (i.e. possessing the
relevant qualification (s), prescribed
years of experience, etc.)

e Availability of posts; and

e The employee must be performing the
functions of the post.

Implementation of the revised salary structure

e These dispensations will be implemented
over the next three years commencing
with effect from 1 July 2007. The priorities
for implementation for new occupations will
be determined by agreement within the
sectoral bargaining council.

e The revised salary structure per occupation
shall be implemented as follows:

o All categories of nurses, with effect
from 1 July 2007

e Medical officer, medical specialist,
dentist, pharmacists, etc. from 1 July
2008

e Medical and therapeutic support
services, Psychologists, Dieticians,
Physiotherapists, etc. with effect from
1 July 2009.

e Social workers, with effect from 1 April
2008.

e The negotiations related to each of the
above mentioned occupations and salary
structures, the translation measures for
the movement from the current salary
structure to the new structure, shall be
dealt with at the relevant sectoral
bargaining counsel or at the PSCBC if it is
a transverse occupational.

e All negotiation processes must be finalized
2 months prior to the implementation date.

e The employer will ensure that funds are set

aside to implement the approved revised
salary structures per identifies occupation.

3. To replace the existing Scarce Skills

Framework for the public service with the

introduction of the revised salary structures.

e The scarce skills allowance will be

incorporated into salary as part of the
development of the revised occupation
specific salary structures on the dates
of implementation of each new occupation.
No employee will be prejudiced by the
implementation of the revised salary
structure.

4. To review the non-pensionable allowances

payable in the public service.

e Danger, Night shift and Separation
Allowances will be adjusted (The standard
and Special Danger Allowances shall be
adjusted by 25% respectively).

e The employer shall pay the Standard
Danger Allowance to an employee who
in the course of her or his employment
experiences a genuine risk to her or his
life and who is employed in one of the
following occupational categories and
identified areas at work (where indicated)
e.g.

e Traffic/Regulatory Inspectors

e Correctional officers guarding prisoners

e Psychologists, Social Workers and
Vocational Counselors working with
prisoners, people held in places of
safety and people on parole

e Nurses working with prisoners

e Educationists working with prisoners,

e Identified categories of emergency
services personnel, etc.

e The employers shall pay the Special
Danger Allowance to an employee who
works in the Department of Correctional
Services and is

e Involved in duties that require direct
contact with maximum security
prisoners; and

e Is part of the Reaction Unit.

5. To deal with certain leave matters.

6. To provide for the adjustment of the
medical aid subsidy
e The medical aid subsidy for employees

on Government Employees Medical Scheme
(GEMS) shall, with effect from 1 March
2007, be adjusted to the monthly
monetory tax cap as approved by the
Minister of Finance annually until 28
February 2011.

7. To provide for the adjustment of the
housing allowance.

e The phasing in of the housing allowance
shall be fully implementedon 1 July 2007
and increased to R500 per month with
effect fro 1 July 2007.

8. To provide for the alignment of the
public service with the requirements of the
Basic Conditions of Employment Act, 1997 and
matters incidental thereto.

e Overtime on a Sunday or public holiday
shall be 2 x basic salary of the employee,
without the option of granting time off. All
other overtime shall be 1.5 x basic salary
of the employee, without the option of
granting time-off. This provision excludes
employees on commuted overtime.

9. To provide for processes to review certain
existing terms and conditions of employment.

10. To provide for the conclusion of a minimum
service agreement for all workers employed in
essential services.

continues on page 9
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PSYCHOLOGY CPD WELL 2008
PROGRAMME

Obtain 30 CEU’s per annum, with a total of at least
60 points for each two-year period by enrolling in
this programme.

Presented by the

Centre for Student Counselling and
Development, Stellenbosch University, in
conjunction with Unistel Consultus (Pty) Ltd

&omplete and Comprehensive

Continuing Professional Development
Programme for Psychologists

HPCSA accredited service provider
To be confirmed

_Please visit the website on http://www.unistel.co.za/cpdwell
; for more details on this exciting programme

S
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FOR CAREFREE CONFERENCING

e ¢ ROOM TO RENT e o CLINICAL OR
Upper Constantia, Cape Town. COUNSELLING PSYCHOLOGISTS

Beautiful room in upmarket multi-disciplinary Urgently required to join a very busy practice in
Pilates Studio and Private Gym. Suited to South of Johannesburg. Full or part-time.

experienced psychologist.
Please e-mail CV’s to Kim Kidson on

For more information, contact Loreen on kimberly@icon.co.za or for more information call

biokinetics@thebalancestudio.co.za 083 222 9070
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14TH SOUTH AFRICAN PSYCHOLOGY CONGRESS 26-29 AUGUST 2008
EMPERORS PALACE, JOHANNESBURG
CALL FOR ABSTRACTS

This is a call for abstracts for the 14th South African Psychology Congress. Details of the categories in which
abstracts can be submitted are available on the PsySSA Congress website at www.psyssa.com Please note that
only abstracts submitted in electronic format will be considered.

DEADLINE: 31 MARCH 2008

14™ SOUTH AFRICAN
, PSYCHOLOGY CONGRESS

26-29 AUGUST 2008 EMPERORS PALACE, JOHANNESBURG

REGISTRATION FORM

TO BE COMPLETED BY ALL PARTICIPANTS (INCLUDING PRESENTERS, MEDIA, GUESTS AND TRADE DELEGATES)
15T CALL FOR ABSTRACTS (20 CEU)

PSYSSA MEMBERSHIP NO HPCSA REG NO
TITLE INITIALS
NAME/S SURNAME
INSTITUTION

POSTAL ADDRESS

WORK TEL WORK FAX
HOME TEL HOME FAX
CELLNO EMAIL

FIELDS OF INTEREST

® ©® PLEASE INDICATE METHOD OF PAYMENT

DIRECT DEPOSIT:
ABSA Rosebank (Code: 630-805)
Current Account No: 40-4940-7045 (fax deposit slip)

PLEASE DEBIT MY: [0 Visa Card [0 Master Card
CREDIT CARD NUMBER:
EXPIRY: LAST THREE DIGITS ON REVERSE OF CARD:
CARDHOLDER’S NAME: CARDHOLDER’S SIGNATURE:
CONDITIONS

Bank and administration charges incurred (e.g. returned cheque, card authorization refusal) are for the participant’s account. A fully completed and signed registration form guarantees registration, confirms
participant’s attendance and acceptance of registration conditions. Only the above-mentioned methods of payment will be accepted. Written applications for cancellation received before 1 March 2008 will be
entitled to a 50% refund; thereafter no refunds shall be made. All conference venues will be on a first come first serve bases. Kindly attend alternate sessions if a venue is fully occupied.

REGISTRATION FEES 1 JUNE EARLY BIRD LATE/ON SITE
1. PsySSA Member R1700 R2200
2. Non Member applying for Membership R2200 R2500
& Non member R3500 R4300
4. One Day Fee R1800 R2200
5. Student Member R950 R1100
6. Intern Member R1100 R1350
7. Student applying for Membership R1100 R1350
8. Intern applying for Membership R1800 R2100
9. Foreign Member (20% discount for developing country participants) $450 $500
10. Foreign Fee $550 $600
e O
PsySSA HEAD OFFICE: NB: Kindly note that PsySSA Membership runs from
Killarney Mall, Office No. 110, First Floor, January to December. Please be advised that
South Killarney Office Towers, 60 Riveria Road, membership in arrears at the end of March will
S ’qf . Killarney, 2193 be liable for the re-enrolment fee. Members in
:.:3} C. arrears at the end of June will be dropped from
W2 5 POSTAL ADDRESS: membership.
o’ PO Box 989, Houghton, 2041
2
—~ Tel: 011 486 3322
o Fox: 011 486 3266/77
o )
s PS y S SA E-mail: congress@psyssa.com
)
e
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TRANSACTIONAL ANALYSIS

® . WORLD
CONFERENCE

PROVISIONAL PROGRAMME
AUGUST 7 — 10 2008
INDABA HOTEL

FOURWAYS
JOHANNESBURG

KEYNOTE SPEAKERS

1. Dr. Richard Gordon Erskine (Integrative Psychotherapist, psychoanalyst)

2. Pearl Drego (Teaching and Supervising Transactional Analyst, Social Activist)

3. David Best (Integrative Psychotherapist, Organizational specialist)

PRE-CONFERENCE INSTITUTES:

1. Trudi Newton & Giles Barrow - Building healthy systems: TA, Education and
Positive Psychology (Education)

2. Colin Brett & Sandra Wilson - The Coach’s Professional Framework
— where does TA fit2 (Organizational)

3. Charlotte Sills — Living and working in groups: do we shape them or do
they shape us? (Psychotherapy)

4. George Kohlrieser — Conflict Management through Dialogue and Negotiation:

Resolving Interpersonal, Professional, Organizational, International and
Cultural Differences ( All fields)

5. Curtis Steele & Nancy Porter Steele - CFQ Healing Qigong — An Introduction
(Body work and Energetic healing)

GUEST SPEAKER
Nozizwe Madlala-Routledge MP

PANEL DISCUSSIONS:

1. Challenges and opportunities for the Integrative Transactional Analysis
Therapist (Psychotherapy)

2. TA and Community Development in Diverse Cultures (Education and
Community Development)

3. The Best of Both Worlds — Drawing on Traditional and Modern Approaches

in Working with Groups (Organizational)

WORKSHOPS:

There will be in excess of 40 workshops and presentations on Friday, Saturday and Sunday,
ending at lunch time on Sunday. Each day includes teas and lunches from the Indaba Hotel’s
sumptuous buffet. Entertainment will be provided on Thursday, Friday and Saturday nights.

IF THIS SOUNDS INTERESTING TO YOU, PLEASE VISIT OUR WEBSITE AT:

www.ta2008conference.org

where you will find more details regarding the speakers, the programme and the workshops.
The presenters of these workshops are coming from all over the world as well as South Africa
to share their knowledge and culture with us.
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® o Public Service Issues

continued from page 5

11. To provide for a mutually beneficial process
for the return to work of workers.

In addition the Recognition of Improved
Qualifications and long service awards was also
addressed:

e The employer recognizes the need to
reward improvement in qualifications that
are job related and will enhance
performance and service delivery
The employer recognizes the need to revise
the existing long-service award, with
the view to ensure that the employer is in
a position to retain skills and reward loyalty
in the public service.

General provisions:

e The wage adjustments provided form in
this multi-term agreement for the
2007/2008 and 2008/2009, financial years
exclude employees who are on a (personal)
salary scale or notch that applied before
1 July 1996 or who are awarded a
(personal) salary scale or notch since

1 July 1996 that is not contained/reflected
on the salary grading system key scale
until their salary scales/notches are on par
with the standard salary ranges attached
to their positions).

e Parties to the Council reserve the right to
re-open negotiations in the event of an
adverse economic shock that dramatically
impacts on the economy of the country.

All psychologists in the Public Service who
wish to have more information need to request
this information from their Department’s
Human Resource officials as the above is just a
summary of the most relevant aspects.
Psychologists in the Public Service

who wish to share information or would like to
contact Dr Bergh are requested to contact her
at the following numbers:

Dr Lorinda Bergh

Chair

o o UPDATE
YOUR DETAILS

NAME:

Email your updated details to psytalk@psyssa.
com before the end of March and you’'ll stand
the chance of winning a flash drive!

DETAILS REQUIRED:

RESIDENTIAL ADDRESS:

POSTAL ADDRESS:

TEL NO:

FAX NO:

EMAIL ADDRESS:

ALTERNATIVELY

PRINT THIS PAGE, COMPLETE THE FORM AND POST YOUR

DETAILS TO:
PSYSSA

PO. BOX 989
HOUGHTON
2041

OR FAXIT TO:
011 486 3266/77
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